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The purpose of the guidel ines is  to offer  promis ing pract ices for  out-of-school  t ime

(OST) programs to recruit ,  engage & inspire more gi r ls  in  STEM.   The Guidel ines are

designed for  leaders ,  pract i t ioners ,  fami l ies ,  and community  partners  work ing with gi r ls

in  OST programs across New Mexico and nat ional ly .  Coming together to create a

shared framework opens the doors for  new ways to work together ,  develop train ing,  and

bui ld new supports  for  the OST f ie ld to accelerate STEM change in our  communit ies.
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Celebrate Diversity

Design programs to be gi r l-centr ic and cultural ly  responsive.  Incorporate gi r ls ’  unique interests ,

ident i t ies ,  cultures ,  and abi l i t ies into the STEM learning exper ience.  Ensure that al l  g i r ls  have

the opportunity  to part ic ipate,  regardless of  z ip code,  income, or  background.

Safe spaces for  gi r ls  include phys ical  safety as wel l  as emotional  and social  safety.  Design your

program space with cultural ly  diverse and gir l-f r iendly images and mater ia ls  that counter

stereotypes of who does STEM. Give gi r ls  opportunit ies to share their  opin ions,  col laborate on

projects ,  and bui ld t rust ing re lat ionships.

Create Safe Spaces and Sense of Belonging

Spark gi r ls ’  interest  in  STEM ear ly .  Gir ls  are born as young scient ists  with a natural  cur ios i ty

about the wor ld.  Yet many gi r ls  start  to lose conf idence and interest  in  STEM as ear ly  as th i rd

grade. Cont inue to inspire and engage gir ls  in  STEM at al l  ages as they make decis ions about

who they are and whether they are good at and l ike STEM.

Start Early and Keep it Going

Design hands-on STEM learning that is  re levant to gi r ls ’  everyday culture and exper iences.

Empower gi r ls  to use STEM to solve real  problems in their  communit ies.

Invite Girls to Change the World through STEM

Inv i te gi r ls  to design,  p lan and implement STEM educat ion act iv i t ies.  Empower gi r ls  to share

their  opin ions and make choices about their  STEM learning.  Provide opportunit ies for  gi r ls  to

step up as leaders and mentors.  Create a learning envi ronment where gi r ls  and boys are inv i ted

and encouraged equal ly  to express their  ideas.  Equip gi r ls  with st rategies to communicate

effect ively  and conf ident ly ,  especial ly  in  t radit ional ly  male-dominated educat ional  and work

envi ronments.

Elevate the Voices of Girls

Encourage gir ls  to get out of  their  comfort  zone,  t ry  ideas,  and explore how things work.

Introduce gir ls  to new tools ,  technology and ideas.  Teach gir ls  to embrace fai lure as a natural

part  of  learning.  Empower gi r ls  to master  new sk i l l s ,  develop gr i t ,  and bui ld conf idence.

Create Opportunities for Mastery
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Involve Families

Create welcoming spaces for  fami l ies to explore STEM with their  daughters.  Inv i te fami l ies to

share their  input in program design.  Recognize the diverse perspect ives of  fami l ies in outreach

and communicat ion.  Educate parents about STEM opportunit ies and career pathways that boost

their  daughters ’  ta lent and potent ia l .  

Create opportunit ies for  gi r ls  to interact with female STEM role models  with whom they can

ident i fy .  Ask ro le models  to share personal  stor ies and how their  careers make the wor ld a

better  place.  Inv i te ro le models  to help gi r ls  see beyond stereotypes,  create a posit ive STEM

ident i ty ,  and imagine themselves as future scient ists  and experts  in  STEM careers.

Engage Female Role Models and Mentors

Foster  opportunit ies for  gi r ls  to learn f rom community  partners and to exper ience STEM in

different sett ings.  Br ing together partners in  educat ion,  business ,  cultural  inst i tut ions,  youth

development,  government and others to col laborate,  coordinate,  and grow STEM learning and

career pathway opt ions for  gi r ls .

Connect with Community Partners

Int roduce gir ls  to a var iety of  STEM career/education pathways.  Open doors for  gi r ls  to ident i fy

their  interests  & explore how they connect with STEM careers.  Engage NM STEM industry  partners.  

Explore Career Pathways

Equip OST staff  with t rain ing,  curr icula,  and mater ia ls  that boost their  abi l i ty  and conf idence to

inspire gi r ls  with STEM. Educate staff  about the inquiry  process and strategies for  creat ing a

learning culture that empowers both gi r ls  and boys.  Encourage staff  to use indoor and outdoor

spaces creat ively  to foster  gi r ls ’  cur ios i ty  and explorat ion.  Engage outs ide STEM experts  as

trainers for  staff  and to faci l i tate hands-on learning with gi r ls .

Provide Training & Resources for Afterschool Professionals

Ask quest ions and col lect feedback from gir ls ,  fami l ies ,  staff ,  community  partners and others.

Measure changes in STEM sk i l l s ,  knowledge,  and att i tudes and among gir ls  and fami l ies.

Measure impact on staff  development and community  partnerships.  Use results  to inform

program design and ongoing qual i ty  improvement.  Share and publ ish results .

Assess Results and Measure Impact
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